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THIS AGREEMENT, made this day of ^p*'( , 2012, by and between the 

BOROUGH OF FORT LEE, a Municipal Coiporation of the State of New Jersey (hereinafter 
refen-ed to as the "Borougli") and the NEW JERSEY STATE POLICEMEN'S BENEVOLENT 
ASSOCIATION, INC., PBA LOCAL NO. 245 (hereinafter refeiied to as 'TBA‘*X representative of 
certain Police Officers of the FORT LEE POLICE DEPARTMENT (hereinafter referred to as 
"Employees"). 

WHEREAS, the parties have by good faith coUective bargaining reached an agreement with 
respect to certain tenns and conditions of employment; 

NOW, THEREFORE, in consideration ofthe mutual promises and covenants hereinafter set 
forth, the parties agree as follows: 
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ARTICLE I 


RECOGNITION 


1. The Borough recognizes the PBA as the sole and exclusive represent^ive for full time 
regular Police Officers of the Fort Lee Police Department, except the Chief, Deputy Chief and 
Inspector of said Department. 

2, The paities recognize and affirm that their relationship is covered by tire "New Jersey 
Employer-Employee Relations Act" as amended and supplemented {N.J.S.A. 34:13A-L etseq.) and 
they agree in the conduct and procedures of their collective negotiations to be bound by tire rules and 
regulations of the New Jersey Public Employnrent Relations Commission. Statuloiy rights as to 
certification or deceilification of a bargaining unit are maintained. 
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ARTICLE II 


MANAGEMENT RIGHTS 


1. The Borough hereby retains and reserves unto itself, without limitation, all powers, 
rights, authority, duties and responsibilities conferred upon and vested in it prior to the signing of 
this Agreement by the Laws and Constitution of the Slate of New Jersey and of the United States, 
including but not limiting the generality of the foregoing, the following rights: 

A. To the executive management and administrative conlrol of the Borough 
Government and its properties and facilities; 

B. To hire all Employees and subject to tlie provisions of law, to determine their 
qualifications and conditions for continued employment, and to promote and 
transfer Employees; 

C. To suspend, demote, dischai'ge or take other disciplinary action for good and 
just cause according to law, 

2. Nothing contained lierein shall be construed to deny or restrict the Borough of its 
rights, responsibilities and authority under R.S. 40 and R.S. 11, or any other National or State Laws. 
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ARTICLE III 


RETENTION OF EXISTING BENEFn S AND RIGHTS 


Except as otherwise provided herein, including the management rights provisions of Article 
II, the privileges and benefits which all Employees have heretofore enjoyed and are presently 
enjoying, shall be maintained and continued by the Borough during the term of this Agreement, and 
Employees shall retain all civil rights as provided under Federal and New Jersey State Laws. 
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ARTICLE IV 


NEGOTIATION PROCEDURES 

1. The co/lective negotiation with respect to rates of pay, houi’s of work or conditions of 
employment, shall be conducted by the duly authorized bargaining agent of each of the parties and 
such additional agents or persons as each of the parties shall designate as its negotiating team. 

2. Collective negotiation meetings shall be held at times and pl^es mutually convenient, 
at the request of either the Borough or the Employees. 

3. Employees who may be designated by the PBA to participate in collective 
negotiations will be excused from Police assignments, provided that their absence from duty will not 
interfere seriously with the operation of the Borough Police Department in the opinion of the Chief 
of Police. 

4. The duly authorized negotiating agent of eiUier the Borough or the Employees shall 
not be required to be an Employee of the Borough ora member of the Governing Body. 
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ARTICLE V 


CONTINUED WORK OPERATIONS 

There shall be no action by either the Borough or the PB A in violation of any Federal or Stale 
Law. There shall be no strikes, lockouts, walkouts, sick-outs, retarding of work, slowdown or any 
stoppage of work or refusal to work by either party or any members, representatives or Officers 
thereof during the tenn of the labor contract or pending a decision by arbitration, Federal or State 
agency or Court. There shall be no discrimination, interference or coercion by tlie Borough or any of 
its agents against any member of the bargaining unit. Bargaining unit membership and the 
Bargaining unit shall not intimidate or coerce any mranber of the Bargaining unit into membership or 
participation in any activity prohibited by this Agreement. Nor will either party or any members, 
representatives or Officers theieof directly or indirectly aid, or assist any of the aforesaid act. 
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ARTICLE VI 


MEDICAL BENEFITS 


1. The members of tlie PBA will be covered by the Direct Access Plan. Members shall 
have the option to enroll in the Traditional Plan, The increase in cost from tlie Direct Access Plan to 
the Traditional Plan shall be the soleresponsibility of the PBA member. Members shall make health 
care contiibutions in accordance with current or amended State law. 

2. The Employer shall provide a proRram of dental insurance covering the Employee and 
the Employee's immediate family, The Employer agrees to pay the entire premium cost and the 
Employee shall contribute in accordance with State law. Participation in the plan shall be 
mandator)'. The plan wliich is to be implemented and maintained shall be the same plan as is 
cuiTenrly in effect. This is commonly rcfeired to as the "Delta Plan”. 

3. The cuiTcnt prescription co-pays shall be Five Dollars ($5,00) for generic. Fifteen 
Dollai's ($15.00) for brand name per thirty (30) day supply and to a Ten Dollar ($10.00) for generic 
and Thirty Dollars ($30.00) for a brand name supply for a ninety (90) day supply by mail order. 
Effective January 1,2009 (he Borough shall establish and pay the administiative fees for a voluntary 
“Medical Savings Account” for covered Employees. New prescriptions for maintenance drugs will 
be limited to an initial thirty (30) day supply. Once the prescription is deemed to be effective with 
no side effects, the employee may renew the prescription for up to ninety (90) days, 

4. Members shall have the option to opt-out of the medical, dental, and/or prescription 
drug coverage provided by the Borough provided that the Employee furnishes the Borough with 
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documentation to establish that the employee has medical insurance and/or prescription drug 
insurance coverage from another source. Employees who elect to opt-out of coverage provided by tire 
Borough shall receive twenty-five percent (25%) of the Direct Access premium for individual 
coverage. The choice to opt-out sliall be made and^submitted annually, in writing to the Borough’s 
Administrator’s Office, during the Borough’s Open Enrollment Period. Payment will generally be 
made within two weeks 

An Employee who waives coverage shall be permitted to resume coverage by making 
an application for coverage during an open enroilment period. Further, an Employee who waives 
coverage shall be permitted to immediately resume coverage if the Employee ceases to be eligible for 
other health caie coverage for any reason, including but not limited to, the retirement or death of the 
spouse or divorce. An Employee who resumes coverage shall repay, on a pro rata basis, any amount 
received from theBorough which represents an advance payment for a period of time duiing which 
coverage is resumed. An Employee who wishes to i-esume coverage shall notify the Borough in 
writing. 

5. The Parties agree that members are entitled to Family Medical Leave as set forth by 
the provisions in Appendix C. 
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ARTICLE Vn 


HOURS OF WORK 


1. The Uniformed Patrol Division shall continue on the present work schedule of five 
(5) days of work, followed by two (2) days off, followed by five (5) days of work, followed by two 
(2) days off, followed by five (5) days of work, followed by three (3) days off. Said schedule is 
commonly refeired to as the 5-2,5>2,5-3 schedule. 

2. The normal work day tour of the Uniformed Patrol Division shall be eight (8) hours, 
which shall include within the eight (8) hour span, a thirty (30) minute meal time period per day. 
Employees covered by this Agreement shall work in non-rotaiional shift assignments. Shift 
assignments shall be the result of competifive bidding by seniority of eligible Employees. The 
competitive bidding process shall occur every six (6) months. The only exception to the above stated 
non-rotational competitive bidding process shall be overriding operational needs of the Police 
Department as determined by tire Chief of Police. 

The day shift and afternoon shift shall work five (5) consecutive like tours followed by two 
(2) days of time off, followed by five (5) consecutive like toui’S, followed by two (2) days off, 
followed by live (5) consecutive like tours, followed by three (3) days off. This is commonly 
referred to as the 5/2, 5/2, 5/3 work schedule. The night shift (any shift starting on or after 1800 
hours) shall woriefive (5) consecutive like tours followed by three (3) consecutive days off followed 
by five (5) consecutive like tours followed by two (2) days off, aird so on. This is commonly refeired 
to as the 5/3,5/7 work schedule. 
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Investigative positions shall work the 5/3, 5/2 work schedule outlined above. 

3. (a) Briefing time shall be within the eight (8) hour tour of duty and not start at a 
quarter (V5) to the hour of each tour of du^. 

(b) The first fifteen (15) minutes after the completed tour of duty shall not be 
considered for any compensation. In no way shall a member be made to work past liis/her tour of 
duty because of the on-coming tour's briefing time. If overtime exceeds the first fifteen (15) minutes, 
the Employee will be paid for the preceding fifteen (15) minutes and will be compensated fix)m that 
point on. 

(c) All time thereafter shall be compensated at one and one-half (1 'A) times the 
straight base hourly rate. 

4. Other Divisions of the Fort Lee Police Depaitment shall continue to work their eight 
(8) hour tours pursuant to past scheduling practices. Work in excess of the Employee's regular eight 
(8) liour tour or work in a regularly scheduled day off shall be considered as overtime, subject to 
Article XII (2). 

5. Past practices with regard to meal and rest periods shall continue. 
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ARTICLE Vin 


PERSONNEL FILES 

1. A persoimeJ fik shall be established and maintained for each employee covered by 
this Agreement. Such files are confidential records and shall be maintained in the office of the 
Commander of Internal Affairs, and may be used for evaluation purposes. Files shall be in 
accordance with the Attorney General’s Guidelines. 

2. Upon advance notice and at reasonable times, any member of the Department may at 
any time review his personnel file, open investigation excepted. However, this appointment for 
review must be made through the Chief of Police or his designated representative. Open 
investigations will not be subject to review by the employee. 

3. Whenever a written complaint or report concerning on officer or his actions is to be 
placed in his personnel file (open investigation excepted), a copy shall be made available to him/her 
and he/she shall be given the opportunity to rebutit if he/she so desires, and he/she shall bepermitted 
to place said rebuttal in his/her file. When the employee is given a copy of the complaint or report, 
the identification of the complainant or reporting officer shall be excised. However, if any 
disciplinary action is taken based on any complaint or report, then the Employee shall be furiiislied 
with all details of the complaint or report, including the identity of the complainant or reporting 
officer, unless otherwise prescribed by applicable law {e.g., anonymous complaints). 

4. Whenever an officer is counseled orally and documentation of an oral counseling 
session is put into the officer’s personnel file, a copy shall be made available to him/her and hc/shc 
shall be given the opportunity to rebut it if he/she so desires and he/she shall be permitted to place 


11 


1422043vl 






said rebuttal in his/her file. 


5. All personnel files will be carefully maintained and safeguarded permanently, 
and nothing placed in any file shall be removed there from unless agreed upon by the parties. 
Removal of any material from a personnel file by any member of the department shall subject that 
member to appropriate disciplinary action. Any other files and or documents that may be maintained 
by the Administration shall be removed in a timely fashion. 

6. Notwithstanding anything to the contrary contained herein, this article and all acdons 
token pursuant thereto are subject to the then appertainingNew Jersey Attorney General Guidelines 
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ARTICLE IX 


VACATIONS 


1. Each full time Employee shall be entitled to the following vacation schedule; 

(1) First Year - One (1) working day per full month of service. 

(2) From One (1) Year to Sixty (60) Months - Fourteen (14) worlung days. 

(3) From Sixty-Oue (61) Months to One Hundred Twenty (120) Months - 
Sixteen (16) working days. 

(4) From One Hundred Twenty-One (121) Months to One Hundred Eighty 
(180) Months • Twenty (20) working days. 

(5) From One Hundred Eighty-One (181) Months and Over - Twenty-two 
(22) worlting days. 

2. Vacation leaves may be accumulated for use in not more than two (2) subsequent 
calendar years. 
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ARTICLE X 


BEREAVEMENT LEAVE 

1. Employees shall be granted three (3) days of fbn^al leave with pay fora 

death in his^er immediate family and one (1) day for a death of a relative not considered in the 
immediate family or actually residing in the anployee’s home. 

2. Such leave shall be in addition to sick leave as set forth in this Agreement. 

3. Immediate family is defined as the employee’s spouse, civil union/domesLic 
partner, children, father, mother, father-in-law, mother-in-law. sisters, brothers, grandparents, 
graiidp>arents-in-law, brother-in-law, .sister-in-law, and any relative of the employee or employee’s 
spouse who was actually living in the employee’s home. 

4. Employees who request funeral leave must immediately notify the Chief or his 
designee of their intent to take such leave. 

5. The employee may be required to submit proof of death. 




ARTICLE XI 


SICK LEAVE PAYMENT AT RETIREMENT 


1. The Borough agrees to pay, upon volimtaiy retirement or resignation of any 
Employee, an amount equal to one-half of the unused sick leave days accumulated by said 
Employee since January 1,1964 up to a maximum of one hundred eighty (180) days. 

2. For those employees hired after the execution of the 2011 -2015 collective 
bargaining agreement, sick leave payout at retirement shall be a maximum of fifteen tliousand dollars 
($15,000.00). 
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ARTICLE XII 


WAGES 


1. The parties hereby agree to the Wage Schedule (appended hereto as Appendices A-1 
& A-2). 

2. There sliall be a ten percent (10%) rank differential for Sergeants, Lieutenants and 
Captains, Sergeants will receive one hundred ten percent (110%) of the Patrolman rate, Lieutenants 
will receive one hundi-ed ten percent (110%) of the Sergeant’s rate and Captains will receive one 
hundred ten (110%) percent of the Lieutenant's rate. 

3. Notwithstanding the provisions of Title nA:6-24.1, the parties agree that no 
additional holiday pay is due or owing under the term of this Agreement 
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ARTICLE Xni 


OVERTIME 


1. Subject to the provisions of the following section, the Borough shall pay overtime to 
Employees at the rate of time and one-half (114). No Employee above the rank of Lieutenant shall be 
entitled to overtime payments. 

2. Overtime payments shall be calculated by dividing the Employee's annual base wage 
by two thousand eighty (2,080) houi-s mid then multiplying tliat rate by one and onc-half (1 'A). 

3. The Borough shall endeavor to afford all eligible Officers equal opportunities tor 
earning overtime payments. 
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article XIV 


COURT TIME 


1. All Court appearances in Municipal, County or Superior Court, Grand Jury or New 
Jersey Motor Vehicle Drunk Driving hearing, shall be compensated at the time and one-half (I ‘A) 
rate for horns worked, with a minimum guaiantee of three (3) hours for Court appearances. 

2. Administrative proceedings, including Fori Lee disciplinary proceedings, sJiail be 
governed by past practice. 

3. All work related appearances shall be covered by this Article. 

4. The administration of the three (3) hour minimum guai'antee shall be guided by the 
following examples: 

A. Where an Officer completes two (2) appeamnces within a contiguous three (3) hour 
period then said officer shall receive thi-ee hours of overtime pay. 

B. Where an Officer is required to attend a second court appearance within said same 
three (3) hour period and where the second jqjpearance results in the Officer workiiiig 
for more than three (3) hours then the Officer shall be paid for the actual time worked 
beyond the thi-ee (3) horns. 

C. Where the second court appearance is not contiguous with the initial tlirec (3) hour 
minimum then the Officer shall receive a second three (3) hour court time minimum. 
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ARTICLE XV 


ROTATIONAL OUTSIDE EMPLOYMENT 


All outside employment shall be made equally available to Employees eligible to receive 
outside employment. This equal opportunity for outside employment shall not apply where there is 
an outside person involved, dealing through the Police Department, who rejects an otherwise eligible 
Employee. 
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ARTICLE XVI 


SALARY GRADES 

Employees covered under previous contracts shall continue to reach top grade Patrolman 
pursuant to the provisions of the contract in effect at the time each v/as hired. All Police Officers 
hired during the period the within Agreement is in force shall move up one (1) grade on each 
anniversary date of employment, so that a Police Officer shall reach First (1st) Grade after 
completion of nine (9) years of employment. (A new Police OfficCT who has successfully completed 
Academy training, medical and psychological exams and a background check, will upon assuming 
his/lier regular Police duties be advanced to Police Officer Ninth (9*) Grade when hired after January 
1, 2012, as soon as is practicable). 
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ARTICLE XVII 


PERSONAL LEAVE 


Every Employee shall be entilled to a maximam of two (2) personal leave days with pay. 
Unused personal leave days may not be accumulated Irom year to year. An Employee shall not be 
required to give any reason, or explanation for the taking of a personal leave day with pay as allowed 
herein. The Borough reserves the right to approve peisonal leave requests based upon the 
operational needs ofthe Police Department. The employer shall not be required to peiroiCmorc than 
two (2) personal days per shift on any given day, however, this limit shall be applied to positions that 
would incur overtime if the position was not filled. 
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ARTICLE XVin 


NON BINDING FORUM 


On the premise that both parties would benefit iiom increased communication, the parties 
agree to set up a joint conmiittee, tlie purpose of which shall be to present a Ibrum for increased 
communication between the parties on matters of joint concern. 

The Committee to be designated ''Joint Communication Committee" shall be composed of 
tlrree (3) Borough representatives including the Borough Administrator and three (3) Employee 
appointees. The Committee shall meet approximately every six (6) weeks. 

It is expressly understood that this is not a negotiating forum, nor is this Committee intended 
m any way to supplement, replace or interfere witli (he Grievance Procedures set forth below. The 
actions of this Committee are intended to be informal only, and no action or decision of this 
Committee can be legally binding on either parly. 
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ARTia.E XIX 


MEDICAL COVERAGE AFTER RETIREMENT/DISABILITY 

Whenever an Employee has served twenty-five (25) years or mote witii the Borough, the 
Borough shall provide such Employee (and his or her dependents) with medical benefits pursuant to 
Article VI of this a^eement. 

This is intended to include those Employees who retired on disability pensions to the extent 
said coverage is afforded under Chapter 88 of Public Law 1974. 

'ITie Borough reserves the right to obtain equivalent medical benefits coverage through a 
private carrier, but in no event can the Borough be liable to any Employee for reimbursement or 
payment of medical bills beyond the extent of coverage afforded by Article VI of tltis agreement. 
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ARTICLE XX 


VOLUNTARY DEFERRED COMPENSATION PLAN 


The Borougli of Fort Lee hereby agrees to adopt and make applicable to all Employees 
covered hereunder the provision and regulations governing the creation, implementation and 
operation of the Municipal and County Deferred Compensation Plan, as set forth in Public Law 
1977, Chapter 381. 

It is understood that each individual Employee covered hereunder may elect whether or not to 
participate in said Plan. Each individual Employee flirther reserves the right, within tire limitations 
of the law, to decide on the amount of his contribution. 

The Borough of Fort Lee makes no monetary contribution to this Plan. 
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article XXI 


LIFE INSURANCE 


The Borough shall provide at its cost and expense, life insurance, with any insurance 
company licensed lo do business in the State of New Jersey, in the amount of Ten Thousand 
($10,000.00) Dollars. The policy shall be such that the benefits of Ten Thousand ($10,000.00) 
Dollars shall be paid to any Employee or his designated beneficiary, in the event of said Employee’s 
death for any cause or reason. 

The Borough shall continue to provide each retii-ed Employee who has served twenty-five 
(25) years or more with the same benefits until tlie retired Employee's sixty-fifth (65th) birthday. 
Retirement for purposes of tliis Article shall mean retirement under tlie State of New Jersey Pension 
Plans for Police Olficere, regular or disability. 
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ARTICLE XXII 


WORK INCURRED INJURY 


1. Where an Employee covered under tliis Agreement suffers a work-connected injury or 
disability, the Borough shall continue such Employee at lull pay, during the continuance of such 
Employee’s inability to work, for a period of up to one (I) ye^. During this period of lime, all 
temporary disability benefits accruing Under the provisions of the Workers’ Compensation Act shall 
be paid over to the Borougli. 

2. The Employee shall be required to present evidence by a certificate of a treating 
physician that he is unable to work and, the Borough may leasondDly require the said Employee to 
present such certificates from time to time. The Borough, at its option, may require the Employee to 
be examined by a physician of the Borough’s selection at the Employer’s expense. 

3. In the event the Employee contends that he is entitled to a period of disability beyond 
the period established by the Seating phyTsician, or a physician employed by tlie Borough or by its 
insurance carrier, or if there is a dispute as to the causal connection, then, and in that event, the 
burden shall be upon the Employee to establish such additional period of disability by obtaining a 
judgment in the Division of Workers’ Compwisation establishing such further period of disability 
and such findings by the Division of Workers’ Compensation or by the final decision of the last 
reviewing Court shall be binding upon tlie parties. 

4. For the purposes of this Article, injury or illness incurred while the Employee is 
attending a Borough-sanctioned training piograra, shall be considered in the line of duty. 
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5. In the event a dispute arises as to whether an absence shall be computed or designated 
as sick leave or as an injury on duty, the parties agree to be bound by the decision of an appropiiate 
Workers' Compensation judgment, or, if there is an appeal therefrom the final decision of the last 
reviewing Court. 

6. An injury on duty requiring time off for treatment, recuperation or refiabililation shall 
not be construed as sick leave or a sick leave occasion under the terms of the sick leave policy 
heretofore agreed upon between the parties, during the period of one (1) year as provided in 
Subsectioii (1) hereof. 
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ARTICLE XXin 
CLOTHING AI.1.0WANCE 


The Borough shall pay to each Employee covered by this Agreement a clotliing allowance not 
later than April 15th of each calendar year for tibe purchase, maintenance and cleaning of uniforms. 

The annual clothing allowance shall be one thousand five hundred dollars ($1500.00) forthe 
year 2011. Effective 2012, the clothing allowance shall be one thousand dollars (SIOOO.OO). 
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ARTICLE XXIV 


LONGEVITY 


Tlie longevity paid for the Employee shall be three percent (3%) for each four (4) years of 
service based upon the Employee's base annual wage rate up to a maximum of fifteen percent (15%). 
Present payroll practice shall continue. 
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ARTICLE XXV 


FAYIVIENT FOR COLLEGE CREDITS 


The Borough acknowledges that the pursuit of higher education benefits not only the 
Employees but the Borough as well. Therefore, the Boioi^ shall pay, as additional annual 
compensation to each Employee who has achieved an A. A. Degree in Pol Ice Science or related field, 
the sum of I'wo Hundred Fifty Dollars ($250.00); and to each Employee who will have achieved a 
B. A. Degree in Police Science or related field tlie sum ofFi ve Huiidi-ed Dollars ($.500.00), Payments 
under this clause shall be made in tfie first pay period in June of each year. 

Monies due Employees earning Degrees pursuant to this Article shall be paid to lire 
Employees for tire year in which the Employee earned the Degree and thereafter. Full payment shall 
be made for the year in which the Degiee was earned, regardless of when dining the year the Degree 
was actually earned. 
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ARTICLE XXVI 


GRIEVANCE PROCEDURE 


1. For the purposes oi providing expeditious and mutually satisfactory resolutions of 
problems arising under this Agreement the parties adopt the following procedures which shall be 
kept as informal as may be appropriate. 

2, This Grievance Procedure shall cover issues of application or interpretation of this 
Agreement, and, is meant to provide means by which Employees covered by diis Agreement may 
appeal the interpretation, application or violation of policies, agreements, and administrative 
decisions affecting them. 

(A) STEP ONE 

An Employee with a grievance shall within ten (10) calendar days of the occuirence 
of the event grieved present the same to his immediate supervisor. After full 
disclosure of the facts surrounding tlie event being grieved, the immediate superior 
must make every earnest eifort to reach a satisfactory settlement with Ihe Employee 
and Giiever. The immediate supervisor shall render a decision within three (3) 
calendar days of his receipt of the grievance. 

(B) STEP TWO 

In the event the grievance is not resolved at STEP ONE, the Employee shall reduce 
the grievance and decisions respectively to writing and file same with the Captain or 
person in chai'ge of the unit to which the Employee is assigned within three (3) 
calendar days of his/her receipt of the matter and all reports related thereto. The 
Captain shall respond within three (3) working days. 
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(C) STEP THREE 


In the event the grievance is not resolved at STEP TWO , the matter and all reports 
shall be submitted to the Chief of Police within three (3) calendar days for his 
detennination in writing within five (5) calendar days of his receipt of the matter and 
all reports related thereto. In the absence of the Chief the grievance shall be 
presented to the Ranking Officer in charge of the Department for detennination. 

(D) STEP FOUR 

If the Employee wishes to appeal the detennination of the STEI* THREE 
proceeding, he/she should, within five (5) working days, submit the grievance in 
writing together with description of prior steps to the Borough Administrator who 
shall decide the matter witliiu (3 0) working days of the presentation to her. 

(E) STEP FIVE 

If the Employee or PBA wishes to appeal fiie determination of the Borough 
Administrator, then he/she shall within five (5) working days of the Administrator's 
detennination file said appeal witli the Mayor and Council by filing his appeal with 
Borough Clerk, as agent for Mayor and council. The Mayor and Council shall 
respond within fifteen (15) working days. 

(F) STEP SIX 

1. If tlie ^ievance is not settled through the preceding steps, either party may refer 
tlie matter to the Public Employment Relations Commission witliin fourteen (14) 
calendar days after determination of the STEP FIVE preceding. The Arbitrator or 
Arbitrators shall be selected in accordance witli the rules ofPERC and the expense of 
the Arbitrator or Aihiirators shall be borne equally by the parties hereto, piovidcd, 
however, tliat each paity shall beai‘ the expense of producing witnesses, testimony or 
evidence for his/her presentation, 

2. The Arbitrator or Arbitrators shall be bound by the provisions of this Agreement 
and restricted to the application of tlie facts presented to him and relevant to the 
grievance. Pie or she shall have no authority to modify or alter in any way the 
provisions ofthis Agreement or any amendment or supplement hereto. The decision 
of the Arbitrator shall be final and binding. 

3. It is agreed between the paities that no Arbitration hearing shall be held until after 
the expiration of at least thirty (30) days after the decision rendered by the Mayor and 




Council. Fuither, it is the intent of the parties that no matter in dispute that is subject 
to the review and/or the decision of the Civil Service Commission of the State of 
New Jersey may be submitted to arbitration. The parties herein direct the Arbitrator 
not to accept or to decide any matter in dispute that is subject to Civil Service 
Commission. 

4. Hie time limits expressed herein shall be strictly adhered to. If any grievance has 
not been initiated within the time limits specified, the grievance shall be deemed to 
have been waived. If any such grievance is not processed to the next succeeding step 
in the grievance procedure within the time limits prescribed, then the disposition of 
the grievance at Che last preceding step shall be deemed to be conclusive. Nothing 
herein shall prevent the parties from mutually agreeing to extend or contract the time 
limits provided for in the Grievance Procedure. A failure to respond at any step 
within the provided time 1) mits sliall be deemed a denial. 
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ARTICLE XXVII 


OFF DUTY POLICE ACTION 


Since all Police Officers are presumed lo be subject to dut)’ twenty-four (24) hours per day, 
the parties agree to the following: 

(A) Any proper and responsible action taken by a member of the force on his time off 
where the circumstances necessitated prompt Police action which would have been taken by an 
Officer on active duty if present or available, shall be considered Police action, and the Employee 
shall have all of the rights and benefits concerning such action as if he were then on active duty. 

(B) In all such circumslances the Employee shall promptly report such actions lo die 
Chief of Police or his designee. 

(C) Compensation for action under the clause shall be considered as included in the base 
annual wage. Additional compensation (overtime) shall be paid wiien an arrest is made within the 
Borough or emanating within the Borough or in the discretion of the Chief of Police when the Police 
Officer is requested lo report to Headquarters to prepare reports on his off duty time, 

N.J.S.A. 40A:14-1S2.2 is incorporated by reference into this Article. 
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ARTICLE XXVIII 


SUGGESTION BOX 


The Borough will provide the Employees with a suggestion box for suggestions by the 
Employees for the belter management of the Police Department. 
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AR'nCLE XXIX 


PAYROLL DEDUCTIONS 


The Borough will provide the Employees with the right to have PBA dues and payroll 
deductions, or U.S. Savings Bonds or for whatever other kind of plan or service die banking 
institution may afford, taken directly from salary at an Employee's request. 
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article XXX 


PBA STATE CONVENTION 


Tile Borough shall each year pay the total sum of Five Hundred Dollars ($500.00) to the 
President and Delegate of PBA Local No. 245 for attendance at the PBA convention and expenses in 
connection therewith. Proof of such obligations shall be presented upon return from the convention. 


37 


1422043vl 






ARTICLE XXXT 


MARKSMANSHIP 


Employees shall receive additional vacation days each year by qualifying in a program of 
marksmanship approved by the Chief of Police as follov/s: Each Employee who receives an average 
rating of expert during any calendar year shall receive an additional vacation day for that year. Each 
Employee who receives an average rating of Distinguished Expert during any calendar year shall 
receive two (2) additional vacation days for th^ yeeir. The pistol Team Captain oi' his designee may 
be excused from his assigned duties in the discretion of the Chief of Police to supervise shooting 
meets. 
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ARTICLE XXXII 


MISCELLANEOUS 


1. In all references to any parties, persons, entities or corporations, the use of any 
particular gender or the plural or singuiai form shall be deemed to refer to and include the 
^propriate gender or number, as the text may require. 

2. All the terms, covenants and conditions herein contained shall insure to the benefit of 
and shall bind the respective paities hereto, their legal representatives, successors and assigns. 

3. The Borough and the Employees shall meet with the Municipal Court Judge to 
arrange the scheduling of Municipal Court appearances so that as nearly as possible, Police Officer 
are not required to appear other than during a lour of duty. 

4. Employees shall not be required to be residents of die Borough unless otheiwisc 
required by law. 

5. Individuals who are currently in a military reserve ojganization or the National Guai d 
are to continue to receive benefits in accordance with the pailies past practice. 

Individuals who join a militaiy reserve organization or the National Guai'd after the 
date ofMay 1, 1988 will only receive benefits in accordance with applicable law. 

6. i’he parties agree that upon completion of the new Police building, ciUTcntly in 
pj'Ogress, agym ai'ea shall be provided and properly equipped, lliereafter, tlie Borough shall not be 
obligated to pay for physical fitness clubs or other physical fitness expenses of the Officers. 
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7. 


The parties agree to be bound by the terms of the K-9 Agreement. A copy of said 


Agreement is annexed as Appendix B. 
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ARTICLE XXXIII 


OFF DUTY EMPLOYMENT 


1, The Employer shall not require the signing of a hold harmless clause as a condition 
precedent to any outside employer hiring an off duty Police Officer. 

2. This Article shall not impair Borough Ordinances Nos. 76-5 or 78-21. 
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ARTICLE XXXIV 


DISCIPLINARY PROCEDURE 


I. Disciplinary procedure and procedure for investigation shalJ be controlled by Fort Lee 

Police Department Procedures. Changes may be made pursuant to law. 
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ARTICLE XXXV 


PBA BUSINESS 


L PBA Officers, President, two (2) Vice-Presidents, Financial Secretary, Recording 
Secretary, State Delegate, Treasurer, three (3) Trustees, Sergeant of Arms, shall be allowed time off 
to attend regular' monthly Local, State PBA and Bergen County Conference meetings upon prior 
notice to the Cliief and so long as, in the opinion of the Chief, it is not damaging to the operation of 
the Department. 
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ARTICLE XXXVI 


EFFECTIVE DATE AND DURATION 


1. In the event that the parties do not enter into a new Agreement on or before midnight 
of Decembers!, 2015, then this Agreement shall continue in full force and effect until a successor 
Agreement is executed. 

2. All notices shall be served by either party on the other party slating such intention to 
terminate or amend this Agreement and shall be sent by catified mail, return receipt requested, in the 
case of the Borough, to the Borough Clerk at the Borough Hall; and in the case of the PBA, to PBA 
Local No. 245 do Fort Ij&e Police Department, Fort Lee, New .lersey. 

3. Negotiations for a successor Agreement shall be conducted pursuant to New Jersey 
Stale law and the rules of the New Jersey Public Employment Relations Commission. 
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ARTICLE XXXVII 


REPRESEN l ATION FEE IN LIEU OF DUES 


Pursuant to N.J.S.A. 34:13A-5.5 through N.J.S^. 34:13A-5.9, the Borough of Fort Lee 
agrees commencing January 1, 1981 to wiQihold eighty-five percent (85%) of the regular 
membership dues charged by the PBA to its members, from the salaries of those Borough Employees 
covered by tfiis Agreanent who have not executed autliorization permitting the Borough of Fort Lee 
to withhold the full amount of the PBA’s dues, and shall forward that amount to the PBA, provided 
the PBA complies with the requirements of the same statute. 
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ARTICLE XXXVIII 


BULLETIN BOARD 


1. The Borough shall supply one (1) bulletin board for the use of the Association to be 
placed ill a conspicuous location. 

2. The bulletin board shall be for the use of the Association for the posting of notices 
and bulletins pertaining to Association business and activities or matters dealing with the welfare of 
the Employees. 

3. No matter may be posted without receiving permission of the officially designated 
Association representative. Any bulletins deemed detrimental to the operation of the Department 
may be rejected for posting by the Chief of Police. However, approval for posting shall not be 
unreasonably witliheld. 
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ARTICLE XXXIX 


DATA FOR FUTURE BARGAINING 


1. The Borough agrees to make available to the Association all relevant data the 
Association may require to bargain collectively. 

2. The relevant data noted above shall inchidc but shall not be limited to such items as 
salaries and benefits enjoyed by other Borough personnel, the cost of various insurance and other 
programs, infonnation concerning overtime worked by Police Officers, the total number of sick leave 
days utilized by Police Officers, the total number of lOD's, the total length of time lost as a result of 
lOD’s and other data of a similar nature. 
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ARTICLE XL 


EMERGENCY MEDICAL TECHNICIAN 


AD persons covered by this Agreement who are or hereafter become certified as Emergency 
Medical Technician (E.M.T.) shall receive an annual exha stipend of Five Hundred Dollars 
($500.00) per year. Said annual stipend shall be paid in the first pay period of June of each yeai’. 
Full payment shall be made for the year- in which the certification was earned regardless of when 
during the year the certification was actually earned. 
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ARTICLE XLI 


SENIORITY 


Seniority for vacation selection and all other Departmental selection purposes shall be 
detennined based upon time spent on the Fort Lee Police Department as a full time law enforcement 
Officer. 


49 1422043V1 

V 








ARTICI.E XLIl 


LEGAL l^PRESENTATION 

1. The Borough of Fort Lee shall provide legal representation to Employees covered by 
this Agreement pursuant to law. 

2. Tire Borough shall make a One Hundred and Fifty Dollar ($150.00) aiuiual 
contribution for each Officer in the bargaining unit for the purchase of legal defense insurance. The 
insurance plan shall be purchased by the PBA and proof of purchase shall be provided to the 
Borough. 
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ARTICLE XLIII 


SCHEDULING STUDY COMMITTEE 

A four member committee shall be established with two members chosen by the PBA and 
two members chosen by the Chnef of Police. The committee shall give recommendations to the 
Chief of Police regarding the establishment of an alternate work-day schedule for all or part of the 
Police Department, After the Chief reviews the recommendations, those recommendations shall be 
forwarded to the Governing Body. If the Governing Body and the PBA agree on an alternate work¬ 
day schedule, it shall be implemented for a six month trial period. At the end of the trial period the 
Chief of Police will review the schedule with the Governing Body. If the Governing Body and Uie 
PBA agree, negotiations (but not Inteiest Arbination) for an alternate work-day schedule will be 
reopened during the term of the contract. In the event the Borough declines to keep an experimental 
shift schedule, tlie Police Department will revert to the prior shift schedule. 
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ARTICLE XLIV 


SAVINGS CLAUSE 


1. It is understood and agreed that if any portion of this Agreement or the application of 
this Agreement to any person or circumstances shall be held to be invalid, the lemainder of this 
Agreement or the application of such provision to other person or circumstances shall not be affected 
thereby. 

2. Except otherwise provided in this Agreement, the feilure to enforce any provision of 
tliis Agreement shall not be deemed a waiver thereof. 
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IN WITNESS WHEREOF, the parties hereto have set tiieir hands and seals or caused this 
Agreement to be signed by their duly authorized Officers or representatives on the day and year first 
above set foilh. 


ATTEST: 



ATTEST: 



PORT LEE PRA LOCAL NO. 245 


7 ^ 
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President 




APPENDIX A-1 


WAGE SCHEDULE 


(EMPLOYJCES BEFORE Ql/Ql/12^ 

Effective Effective Effective Effective Effective 



1/01/11 

01/01/12 01/01/13 01/01/14 Ol/l 

1/15 

Patrolman 







$112,930 

$115,189 

$117,493 

$119,843 

$122,240 







Sergeant 

5124,223 

$126,707 

$129,241 

$131,826 

$134,463 

Lieutenant 

$136,647 

$139,380 

5142,168 

$145,011 

$147,911 

Captain 

5150,310 

$153,316 

$156382 

$159,510 

$162,700 
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APPENDIX A-2 


WAGE SCHEDULE 

fEMPLOYEES HIRED ON GRAFTER 01/01/12^ 

Effective Effective Effective Effective Effective 



1/01/11 

01/01/12 01/01/13 01/01/14 Ql/C 

1/15 

Patrolman 






Academy 

$32,000 

$32,640 

$33,293 

$33,959 


9'" Grade 

$40,992 

$41,812 

$42,648 

$43,501 

$44,371 


$49,984 

$50,984 

$52,004 

$33,044 

$54,105 


$58,977 

$60,156 

$61,359 

$62,587 

$63,838 


$67,969 

$69,328 

$70,715 

$72,129 

$73,572 

5‘" Grade 

$76,961 

$78,500 

$80,070 

$81,672 

$83,305 

4"’Grade 

$85,953 

$87,672 

$89,426 

$91,214 

$93,039 

3"^“ Grade 

$94,946 

$96,844 

$98,781 

$100,757 

$102,772 

2'"'Grade 

$103,938 

$106,017 

$108,137 

$110,300 

$112,506 

P' Grade 

$112,930 

$I15,189 

$117,492 

$119,842 

$122,239 







Sergeant 

$124,223 

$126,707 

$129,241 

$131,826 



$136,647 

$139,380 

$142,168 

$145,011 



$150,310 

$153,316 

$156,383 


SH 
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APPENDIX B 


K-9 AGREEMENT fAttached) 


r\ 
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AS R - ^ MgrtT 

m considerabon for the promises set forth herein, ms parties agree as follov/s: 

,1) This Agreement among the Borough of Fort Lee. (“Borough"). PBA Local 245. 
rPBA'), and Police Officers Michael Papachrisiou (Badge tti67) and Terence McCabe 
(B^ge #209) encompasses the complete and oindtng Agresm^t of tne parties signatory 
iiereio, with regard to ail issues and entitlements, past, present and future, concerning 
wages and other terms and conditions of employment of Borough poiica officers assigned 
as K-9 dog handlers (the “Agreement*). Tnis Agreament snail also he appiicahle into the 
future and govern the wages and terms and conditions of employment of new and existing 
Borough police officers assigned as K>9 dog handlers, (“K-9 Officers*). 

2) The K-& Officem Michael Papachristou and Terence McCabe, hereOy 
represent that, after consultation with a(iomey(s) of their own choice, that they do not have 
any past or unpaid ciM-renc ctaim for compensation against me Borough in connection with 
or related to the duties as Borough K-9 Officer(s} and further that they waive end retease 
any such rdaimfs) against (he Borough, whether Known or unKoown 

3) While an*duty. K-9 Offtcem will be paid the same wages and be governed by 
the same rute$ and terms ana condiiiorts of employment as other police officei^ employed 
Dy the Borough, except to the extent same are modified by the terms of this Agreement. 

4) a) Effective upon ^ecution of the Agreement, the Borough will pay canine 
officers at an hourly rate of pay of $8.00 for all time which is spent outside of the scheduled 
(our of duty providing home training, care and maintenance for and to the dog assigned to 
that officer by the Borough (the 'K-9 Hourly Fate'). All parties further agree mat 
compensation for off-duty time to provide for the training, care and maintenance of the 
assigned dog ^hall be limited to one hour per day, seven days per week, unless the Chief 
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Ftb'ie-oi i»uti 


rros- 


of Police or his designee snail give priof written approval to me K-9 Officer for some greater 

period of rime. Such approval shall be given only on a day-io-aay basis. Hereafter, any 

modification to the established off-duty hourly rate of pay for K-B Officers shall be subject 

to coliecttve nagotiarions between the Borough and the PBA. corntnencmg January 1, i99d. 

, ^ b) The compensation set forth above ahail be a stipend and the Borough 

shall issue each K*9 Officer an annual IRS Form 1099. 

c) The above-stated stipend shall be payable m accordance with the 

Borough's now or foture periodic pay checic schedule, by a Borough checK. Aitemativeiy, 

at each K-9 Officer's sole election, indicated annually to the Police Chief in a signed and 

dated writirrg, delivered each succeecfing January, the said stipend compensabon may be 

paid as 'compensatory time.* The amount of compensatory time attributable to the said 

) I'Htf sf T>i£ >/ujr/wr u«ur\t ivj 

stipend compensation shall *“ "■ *'• ■■ -- 


'ril «0UA CJf T*Mli . UiiM. •Of- fHE lt'9 Muhty /JaftT 

peil OO ottcorio rote o f - pa y- ( ej sb - , - $ fr-»^ 3g -«»- l/ 4 h^H <Hg f ■ ^Mmp e ^ 6mefy4}ffleJR-^te^»^ef-paym6flt^ 

of« t< ’ 9 -H ouriy Rat e). 



5) The Borough shall immediately establish appropriate time sheets for K-9 
Officers to complete, certify as true end correct and submit to the Chief of Police or his 
designee, on a bl-weeidy oastS, to explain and record alt time spent outside the K-9 Officer's 
scheduled tour of duty, involving the training, care and maintenance of the dog assigned to 
the K-9 Officer. The unexcused failure of a K-9 Officer to timely submit complate time 
sheets shall be deemed neglect of duty and no payment will be made for a given period until 
and unless sucn time sheets are submitted. 

6) The work schedule of K-9 Officers shall generally be governed by Article vil, 
Hours of Work, m the contract between the Borough and the PBA. except that K-9 Officers 
shall, at the Chief of Police's sole option, be separately scheduled; shift assignments shall 
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noi be Did by seniority; and tne Chief of Police or his destgnee. at his sole discretion, may 
modi^ shift assignments, with 48 hours notice to the K-9 Officer(s). without incurring any 
premium or overtime pay or compensation obligation to the K>9 Officer. K-9 Officers shall 
not be usee to replace or diminish regular overtime opportunities, i.e.. overtime opportunities 
which the Chief or his designee determine do not reguire K-9 dogs and officers. 

7 ) K-9 Officers who are cafleo bacK Ki duty in an unscheduled worK pehod shall 
be compensated with a ininimum of 4 hours of overtirne pay. to be taken ss pay or time-due. 
In the event that any one or more call-hacks in any 24-hour penod require the K-9 Officer 
to work more than 4 hours, ne or she Bhall be paid in accordance wilh the collective 
bargaining asrasmem then in effect. Travel time front a call-back is not compensable time. 
K-9 Officers held over from normally scheduled tours of duty shall be paid on an hourly or 
portion thereof basis, in accordance with existing precbces. 

8) a) The Borough shall. be responsible for all job related expenses, 
reasonably incurred, regarding die maintenance, care and (raining of canines, subject to 
pttor approval from the Chief of Police. Such expenses include, but not limited to. the 
provision of training aids, narcotics towels, medical care, iiabiiiry insurance (on and off duly), 
grooming costs, ceitification fees, costs of food, ^c. The Borough shall prcwde purchase 
orders to the extent possible to cover such expenses. If it is impos^ble to provide a 
purchase order for a particular expense, a voucher system shall be used ostead. 

b) 'Die Borough may. as its sole option, designate vendors which shait be 
the sole and exclusive suppliers of designated goods, services and equipment for the K-9 
Officers and/or their assigned dogs. Notwithstanding the foregoing, m the event of a serious 
injury lo a K-9, the K-9 Officer may bring the dog for emergency treatment to the care facility 
which is closest to the scene and is equipped to best treat the K-9. However, if the Bomugh 





designawfl an evailabte care facility. Uiai choice shai) not be disregarded without good arid 
suffiaent cause. 

c) K-9 Officers shall receive the same uniform allowance as provided to 

I 

other police officers. 

aj Neither the Borough or its insurer shell be responsible for any damage 

I ■■f' 

caused by the assigned dog to the personal or real propeny (or other property interest) or 
the K*9 Officer or that of members of or invitees to his/her hopsehold. 

ej It shall be the duty and the responsibility of each K-d Officef to take 
reasonable and prudent steps, both on and off duty, to prevent injury to the assigned dog 
and injuries or darnages which may be caused by the assigned dog. to the property or 
person of others. 

9) If or when ihe K-9 Program ts disbanded or an assigned dog is retired from 
duty, each K-9 Officer to whom said dog was assigned shall be permitted to pun:hase 
his/her retired dog in accordance with N.J.S.A. 40A:l1-36 for a price not to exceed $250. 
Fair market value is stipulated to be $2,400 for a new K-9 dog. Retired K-O dogs shell only 
be used as house pets of the Officer purchasing the dog. No other use, employment or 
transfer of the retired dog snail be made. Any auch offer of purchase must include the 
wntien, dated and executed agreement of the proposed purchaser and proof of best effo/is 
to obtain affordable lability insurance, on terms and m an amount sufficient to enable the 
Officer to indemnify, defend and hold harmless the Borough, its employees, representelives, 
etc., from any and all claims and damages alleged to nave been caused by rhe previously 
assigned dog or its owner, in connection with the dog to the person or prr^eny of ihe 
bidder/proposer or others. 
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10) Tfid parties agree that trie at>ove paragraphs of this Agreement, except for 
ParagrBph(d} #11 and #12. shall he incorporated as an Addendum to the existing collective 
negatiaiions agreement and specifically included as a separate provision in tne successor 

I 

collective nego^'ations agreement between the parties. Each party represents that the 
^^ditures/oosts savings related to or resulting from this Agreement snail not be 
introduced as evidence in support of either party's position in collective negotiations and/or 
interest arbitration regarding a successor agreement. Hovyever. the K'9 Hourly Rate may 
be a Subject of bargaining/inierest arbitration in any current or future proceedings. 

i1j Despite the representations contained in Paragraph #2 hereof, the Borough 
agrees to pay K’9 Officers Michael Papachnstou and Terence McCabe tne sum of One 
Hundred Dollars ($100} and K*S Officers Michael Papachnstou and Terence McCabe 
agrees to accept said payment, as full and complete compensation for any pay, other 
compensation or damages whic^ the Borough may owe to him/her/them under the U.S. Fair 
Labor Standards Act and any other law. within thirty (30} days from the execution hereof by^ 
all parties in full and complete release, seniemeni and compromise by the PSA wnir^ttio 
named police officerts) of any such claims. 

12) The K'9 Officers Mikael Papat^ristou and Terence McCabe, their 
dependents, successors, heirs, executors, administrators and assigns, and each of the, 
hereby fully and forever releases and discharges me Borough as well as its agents, officers, 
directors, employees, successors, assigns, insurere and attorneys, and each of them. Of and 
from any and ali claims, rights, actions, causes of action, oDiigaiions. debts, interest, 
damages, charges, losses, debts, demands of any nature, whether arising in law or in 
equity, relating to the compensation and expenses which me Borough may owe V3 them with 
respea to the training, cere and maintenance of nis/her/meir assigned dogs. 
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13) It i$ itie inieniion of the parties hereto (hat this Agreement snalt Oe effective as 
B full end final accord and satisfaction and release of each and every released matter. 
Including all unknown artd/or unsuspected claims. In connection with this waiver, each party 

f 

herato acknowledges that facts in addition to or aifferertl from those presenlly known may 
ia)er^e discovered which relate (o the subject matter of this Agreement. The parties also 
recognize the possibility that, m the future, damages that are not currently known may be 
suffered in ration to matters released in this Agreement. Notwithstanding these 
possibilities, tt is each party's intention to fully, finally and forever settle all released matters, 
disputes and differences. 

14) Each party agrees to bear its/his/lier own costs axpenaes and attorneys’ fees 
incurred in connection with this Agreement. 

15) Each party hereto expressly wairants and represents that it/he/she Is ^lly 
authorized to enter into this Agreement each of its terms, and that lUha/she has not assigned 
to any other party or person any claims released herein. 

16 ) The K-G Oncers Michael Papachrlstou and Terence McCabe and the PBA 
warrant that they have not filed any other lawsutts. charges, complaims, petitions, or other 
accusatory pleading against (he Borough with any govermnental agency or in any court, 
based upon, arising out of or related in any way to any events occurring prior to the 
exacution of this Agreement. 

17} This Agreement contains the entire Agreement between the parties hereto with 
respect to all matters addressed herein, and fully supersedes any and all poor or 
contemporaneous agreements, understandings or representations, oral or written, implied 
or express, pertaining to the subject matter hereof. This Agreement may only be 
subsequently moditied by a writing signed and dared by all parties hereto. 
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1B> Each party agrees to do all things necessary to cany out and effectuate the 
terms of this Agreement, and expressly pronases not to do or fail to do anything, directly or 

indirectly, whit^ \vill mteifera with any other party's realization of the benefits hereof. 

> 

19} This Agreement, including the releases herein, shall be binding upon and inure 
^ ipe benefn of each of the parties to this Agreement and to each of their successors in 
interest, Including hairs and assigns. 

20) ’ Each of.the parties hereto has been represented by couns^ in the negotiating 
and drafting of this Agreement Accordingly, the rules and conslrudion of contracts relating 
to resolution of ambiguities against tne drafting parties shan be inapplicable to this 
Agreement. 

21) Any dispute concerning an interpretation, application or violation of this 
Agreement shall be governed by the grievance and arbitration provisions of the parlies' 
collective negotiations agreamenr. 

22) If for any reason any provision contained in this Agreement la later deemed 
unenforceable, the remainder of tnis Agreement shall nonetheless remain binding and 
enforceable on all parties hereto. 

23) 1^his Agreement may be executed in multiple onginais or counterparts, eacn 
of which shall be deemed an original or the equivalent thereof. 

WHEREFORE, each party hereto, by the signatures below, certifies that this 
Agreement nas been read in its entirety, that any questions regarding the maanmg or effect 
of any terms have been answered to their satisfaction, that each pany enters into this 
Agreement with the intent to be fully and forever bour>d by all of its terms, as of the date set 
forth opposite iheir signature below. 
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FOR K-8 OFFICERS MICHAEL 
PAPACHRISTOU AND TERENCE MCCABE 
AND PBA LOCAL 245 


Dated: 



af«H- Ol‘0\.d\ 


Dated: 


Dated: O’^ I 



MICHAEL PAPACHRiyoU 
TERENCE MCCA^^ ' 


APPROVED AS TO FORM AND CONTENT: 



LOCCKE & CORKEiA PA. 

Utr,*k tJ- JAffiipmUcataTcsq. 

Attorneys For K4 Officers Micheel Papachdstou 
ana Terence McCabe ertd PBA Local 245 



DeCOTII^. FITZPATRICK, GLUCK 
HAYDEN & COLE, LLP 
J.3. Lea Cohen, Esq. 

Attorneys For Tha Borough of Fort Lee 
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APPENDIX C 


FAMILY LEAVE fAttached^ 
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H. FAMn.V LEAVE 

General Policy , nxete may be occasions an employee requests to be lempor^y relieved 
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ofhis or her work responsibilities for ftmily or medical leave. In such instances, the Borough 
willgrant leaves of absence in accordance \viU» the requirements of the federal Family Medical 
Leave Act (“FMLA”) and New Jersey Family Leave Act ("FLA"). 

Under the FMLA, eligible employees who request leave because of (i) the birth> adoption or 
placement of child in foster care with employee; (ii) tiieemi^oyee’s serious healfli condition; (iii) 
the serious health condition of the spouse, child or parent of die employee; or (Iv) the spouse, 
child or pateid is on active duty or Us called up for active duty in support of a contingciicy 
operadoQ, vdU be granted unpaid family or medical leave of up to twelve (12) weeks in any 
tw-elve (12) month period. An eli©T3lc employee who is the spouse, son, daughter, parent or next 
of kin of a covered sendee member who is recovering from a serious illness or injuiy sustained 
in the line of duly on active duty is entitled up to twenty-six (26) weeks in a single t\velvei(12) 
raontii period 

Under chc FLA, eligible employees wdw request leave because of (I) tiie birth or adoption of a 
child, or (ii) the seiious health condition of the spouse, chUd pr pareul oCtlie employee, will be 
granted unpaid family or medical leave Of up to twelve (12) weeks in any twenty-four (24) month 
pertdd. Leave under either the FMLA or tiie FLA provides the employee witii certein assurances 
of job security and continued employee benefits during the leave. 


See also paid family leave provisions, under the Paid Faniilj' Leave Act (“PFXA”) in this 
manual. It is the poUrty of the Borou^i that an employee tskhig paid family leave under 
the PFLA must fake the leave concarreDtly with any unpaid FMLA or FLA leave tfaatfhc 
employoe is entitled to. 

Eiigibilifv, FuU-tinie (and some part-time) mnployees may be eligible fer lamily or medical 
leave if they meet tiie requhemOTits set fortii below: 

1 • FMLA Eiftplctyees are eligible FMLA leave if: 

a) TlMy have worked for die Borough it>r at least 12 months; end 

b) They hove worked at least 1250hpucs diningthe 12 month period 
preceding the start of the requested leave. 

2- FLA : Emplbyees arb eligible for E^A leave if: 

a) They have wmfced for the Borough for at least 12 months; and 

b) Tliey have woikedaf least tOOO bouro duruigfo& 12 modhperiod 
immedi^Iy precc^g the start of foe requ^ed leave. 


12 or 24 Month Eeriod : ThaBprou^ will use a tolling i2 Or 24 month period to measure 
ellglbi Uty for i^quosted leave under elthet foe FMLA or theH/A. This meeuis tiiat the 12 monfli 


the date on which foe Ictv^ is requested to commence. 
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1. PMLA I^ve . be taken fer tfac fpllovriiig reasons: 

a) TLc birth, adoption or placement in 'foster care of a child; 

b) The etnpfoyee's serious health condition; 

o) The serious healflj condition of the spouse, child or parent of the 
wttployee; 

d) Tlie spouse, cliild or parent is on active duty or called to active duty; or 

e) The spouse, paren4 <hild or n^t of kin is recovering Irani a serious 
illness or (ojuiy sustained in the line of duO* while on active duty. 

2. FLA Leave : May be taken for the following reasons 

a) The birth or adoptlciQ of a child; or 

b) The serious health condition of the spouse, oivil tmlon/domestic partner, 
chi Id or pareid of the employee. 

If an employee requests leave that is covered by bgtfa the FMLA and the FLA, the lea^ 
sfanultaneously ooimis against (be ^^ioyee's eotitkanent under bofo acts. For eotample^ if the 
employee requests leave for the birfo of a (jiildl, such leave would be covered under the 
FK^A and FLA. The employee would tbenfore only be entitled to a totd of tttelve (12) 
weeks leave. I^ howov«,theemployeeieque5^1eavethatisOnJy oov^ed .i^theFMLA,itshall 
sotalm(^lfaeenq>foyee’sii^tOTequestleaveforrMscnsaIkH^tDder(^F!LA. 'niistnsans 
that i& certain limited drcumstaoc^ be entitted to up to twenfy*foar CM) 

we<^ iMve in atwdwClS) moatbpe^od. eKamp^e, If the cn^ requests leave to care 
forttis/hwovimsfirioushealtiicon<Sti6n,suchI^y6v^3iddordyhe6pi^ried%foeB^^ the 
employee could thenrequest an addition^ fwetve(12>WBelKforrea50Dsk(owed undia'the FLA, 
such as caring for a fomUy monber with a serious b^thOondltfon. 




I. An illness, imuiy, impairment or ^ysieal <n- mental tfondition that involves: 

a) inpatieiil care in. a hospital hospice or r^denlial medical care ^ility. 


b) <»ntinumg tremmcolbyaheaith care provider. 
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Procedure. 

1. Notice . To the extent possible, advsnoe written notice of a request for fatniiy or 
me^oal leave Is required. The ^nployee shall submit a written request for femily 
leave, accompanied by certificatiem by attending pbysidan, to his/her D^jartment 
Head, Using RJ.A.C I3:12*I-5(cXI)and(dXi)asafiuide, AefbHowingnotification 
time line should be foUov'Cd when requesting a family leave: 

♦ An enqjloyoo wiw takes a leave in order to care £br a newly-bom 
child or a child pkoed for adoption with sudi ctiqjloyee shall 
provide the employer witii notice no later than thirty QO) ^ys prior 
to the commenoemwil of the leave, except when emergent 
circumstences warrant shpito' notice. 

* An employee who takes a leave in connection with the serious 

health condition of a family member shall provide tiie employer 
with notice, no later tbmi fifteen (15) days prior to the 
commencement of thcleave, mccqit wliere chcumstanccs 

warrant shorter notice. 

If it is not possible to give thirty (30) days notice, then the employee must provide as 
mudi written notice as is posable. Whtm dm leave is for a plaimed medical 
ireatm^t, tiie employee should end^wbr to sidieduie the leave as not to unduh' 
disrupt his or her work. Emplt^tees seddng an extemon of approved leave time 
must subntit their request to D^artment Head and the Fetsonnel Ofitice at least 
one (1) wetdc prior to die expuation oftoe ai^iioved portion of hiS or her I^ve. 

2. Medical jG^M^fieafionr Medied cwtifioationoftiien^ for leave is reoimedwhag 
the leave is dire to; tiii^setious healdi condition of the employee or the emp!oyiie*s 
igious^pm^orohiid. TbeBorou^'C^pmv^.theen^ysewithtiieapproplate 
medical certification toou to he cmnpl^ed by the earn provider of tho 
otQpIoyoe or hls/^ spouse, civil uaion/dmaestic partnot^ parent or cltiid. 'Ihe 
Borough may also roqt^ subsequcntre-OMtlficatiousoua teason^e Uats. Failure 
to comply with the c^tifioation requirements redull ^ t^ delay or denial of 
or me^^oal lom^ If theitorp^ to idmd^ fhe of tfao 

certifi^onprewided (he ep^#etH require a seemid 

medicalcertificmion,sttheBor 0 U|h’serep«:^ Such cre^cmion wifi be conqsl^ed 
by the health careproyidor ofthe^Bcnoi^^'n but not jj^ nhealtii care provider 

vi^oi8regulariyured,:ortmd«’ coatrftre ^d^tiieB<NOii^, Ifthe second i^ion 
dp^ fiom the opinlem ia the original <!erii£N^^, tito£N^c^^ 
ownm^ons^ tiiat ti^ eii^Ioyeeobriun the Qiiiitioa ofa diirdh^ 
dreiignated or .approved, johrtly the employer and ^ coneentiiig tiie 

infindiuition in tiie oretificatiom Iheoj^onbftiie^rd l^tit carepro^dix^riuill be 
fiiutl amUttoduigOfi tito Enough and the employee. 
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Ugc of PaM Leg ve . Ail cccrued vacation, personal leave, sick days, family leave, compaiiatoiy 
fimie and other paid time off, must be used by the employee ftir all or part of the cmj^oyee’s 
twelve (12) week IkniJy and medical leave. Once any accrued paid leave is used, dte remainder 
ofthe twelve (12) week leave shall be unpaid. It is also the policy of the Ekwough that, when an 
employee is out of worik on temporarily disability or receiving woikere compensation benefils, 
his or hw FMLA leave will run concomaitly. 

1. MahtteanncetifBenefite i While an employee is on fhmfly or medical leaver the 
Borough will mainlaiQ its contiibudoas to the^pidyee’s health hisucanceunder 
the same terms as fhepUn in effect at the time the request is mads^ forap^ed of 
up to twelve (12) weeks, if the canpldyec is enrolled in the hedih care 

plan at tiietinm request for leave is made. If applicable, the employee will be 

respoiis^le for making timely peymoni to the Borou^of his or her dtare of the 
premium cost To theextent the emfdayec is still receiving apaycheck from the 
Borou^ because of aeorued paid leave (see above), said presniums be 
deducted fiorn the enjpfoy<5©’s paydiecdc. If the employee is not receiving a 
paydujck foam the Borougli during all or any portion of the leave, the employee 
shall make af^lieable premium payments in p^cm dr via mail to the Pereonnel 
Office by the IS* day of each monfo die employee ison leave, Iftheemployec’s 
premium payment becomes more than tfiirly (30) days owrdue at any time during 
the leave, coverage will be lermin^ed by the BoroU^. If the employee tails to 
return horn l&mily or med^l leave, the employee will be required to the 
Borou^ for its ^re ofhealfom^raxb^ promittmspaid for the miiployee during 
the leave, provided tiiat the ^tire to rettuii to week i& not due to (i) the 
continuance tecurtmice or of .a^^mfous healfo conditioo, or (i^ other 

ciicumstances beyomi the employt^'s cdolrol. 

Z. Accrual of Pa)d 'pme OCR Vffiation. ttarsopfll leave, aiok dkws and any other 

paid time-oflfdocs not acoue during nay period of'unpaid (eove. 

3. Retam to Worie t Bxsent for anitiovees la key positioas as defined bv the low 
(see b^owh upda the employee’s tohan to wbrl;^ an employed taking an 
^proved leave under tins policy will be restored to the same or an equivalcot 
position aa held prior to the leave, wifooquivaleotpay and bm^ts (unless the 
mnploy^ ia unaUb to perfonn foe ^seoti^ functions that poshinn, with or 
vri^ut r^sonsble aocomcnodatioto. In order to be restoted to foe same or on 
equlv^csatporition, titeemplqyeemuritetomfociin leaveoafoe ^reedHqiondate 
(i^oilmgac^ ^proved exteiisioos) and the entire leave must lost no more than 
twelve 0^) wee^. When an ^Dployea is rotuming fiqnl leave due te the 
employee's own s^oushsalfocmitUtloji, the Borough mayrequire the em{doyee 
to aubmit aniedkal cmtticdtionof ritoe^for-riu^. 

4; Kuv jpmnloveeExtoDtiOD t Borough m^denyjobtostorotion to ceRaihly 
hi ^T y «^plnyeM^ The Botpu^ >ri£( ;reideaydr to odWse 
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<jmpIoyces of their status as a "key" employee at the time they request leave. 
However, if llie Borough deems it necessary to deny job restoration to a key 
employee who is already out on leave, the Borou^ wilHudbrcn the «nployee of 
its inteation to so designate the employee and wili ollbr the employee the 
opportunity to return to work immediately. 

Intertnittent or Reduced Leave Schedute : 

Generally, FMLA leave or FLA leave will be taken in a lump sum, (ie. obriseculive days off from 
wmk up to twelve (12) weeks). How©v«:, femily or medio^ leave be taken ttitermittentfy, 
or on a reduced sdiedule, in situations involving tfas serious Itcalfri condition of the employee or 
hia/hcr spouse, parent or child, if medically necessary. If an employee requests an intennittent or 
reduced leave sdwdule for reasons that are fcaeseeable based upon plan^ medical treatment, 
die Borough may, at its discretion, temporarily reassign to (he eny^loyeelo another posHion. that 
will better meet tl^ needs of fru: Boroughand the ptd>Uc. 


Any questions regarding this policy should bo directed to the Personnel Office. 

Procedures fot requesting i&mily leave shall be the same procedures outlined tor LEAV^ OF 

absence wrraouT fay. 


Family Medicid Leave Act does noticquue that anempioyee's $al^ becontuivicd while he/she is 
on femily.of medical leave. However an employee may elect, or to© «^ioyef may require, that the 
employee ufrUze any ^roptiato acentadpaid va^ition,persm!ai ormr^l^veaspazt ortltot'.vslve 
(12) week eiititlemeni. EXAMPLE', if a woman takes a pre^Mn^ disi&iUQp' leave Jiom tour (4) 
weeks botors ddlvecy through six weeks aitor ddlvery, the would only be required to 

offer two (2) additional weeks of feraily If»ve and could require ff^any available paid vacation 
time be used during that additional two (2) weeks. 

While on frimily leave, the Borough shall mahtain coverage for employee uodo-a^y groiqi hedth 
care plan at the level of covert^ that would have boeai provided if employee had continued 
wnploymcQt, 

Family leave without pay shall be hdated the same as other leaves without pay. 

L FAm FAMII.V LEAW 

Odteral yelfev. Theto may hd an oocaMou wfaem an requ^ to be tempocaiily 

r^ved of ins in Jb» £:n’ Paid Family Ice^. In such instances, the 

fiOFOUgh wUl crafuaie a request tor a paid leave of abseDpe in accordance vrith die requirements 
of tito New Jertoy Pirid Fa^y Leave Act CTFLA") tN.J.g.A 4 ^j 21-39, ^ seo.) . 

Uiulm^ (be PFLA, eligible employees may be granted paid frunily le^ tor iqi rix (6) weeks in 
any twelve (12) mooto period to: (i) care for a newborn vdtbin twelve 02) months of binh; ^i) 
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care for a newly adopted child within twelve (12) months of placement; or (iii) cate for a family 
member with a serious healtli condition. 

JBiigjbilifv . All fUlN and part-time employees are eligible for paid f^Iy leave. An employee 
that cams either (1) $ 143 or more pet week for t wenty (20) consecutiw weeks, or(2) $7,200 or 
more over die previous fi^-two (52) calendar weeks qualifies for paid.famiiy leave benefits. 

Paid Family Leave to be Concurrent vrttfa other Tvnes of Family Leave. 

U the employee plans to tsfiie unpaid FMXiA and FLA leave, hc/she must take such leave 
coacurrenfly witli paidfamity leave under the PFLA moot tlie feUoMdngrequh'omeots: 


1) FMr..A . Employees are eligible for FMLA leave if; 

o) They have worlmd for the Borough for at least twelve (12) months; and 

d) They have worked at least 1250 hours during the twelve (12) month period 
preceding the start of the requested leave. 

2) PLA . Employees are eligible for FLA leave If; 

a) They have worked for the Borough for at least twelve (12) months; and 

b) They have woriced at least 1000 hours during the riwlye (12) momh period 
immediately preceding the start of fiie requested l^ve. 

PFLA Paid LesyfeTakea Copcurccnttv with PMLA and FLA UnmJd Leave. Uisfoe policy 
of die Borodgk an employe taking paid fiunily leave must the Ica^ eoneurrently wtdi 
any uiqjaidFMLA or KA leavediatfiie ^ptoyee is entidBd to. TheBopCft^ will automatically 
treat paid femily leave as uapaid.FMLA leave (iq> to twelv^ (12) Ave^kia:bTl^ye>vetyye«:) or 


paid family 1<^«. Thi^eraufos ihittfoepicddfhmlly leavehene^ts dpBotccfoforuponejjj^ 
an additional six (6) weeks of leave enridement beyond the tw^ ve (I2) wc^ of unpaid leave to 
wiiich su<A employees am entitled-under rite FMLA and 

Benefite . Paid fondly leave benefits can be claimed an employee to; 

1) Bond wifo a^Suld during the &5t twelve (12) months after the cWld’s birth, if the 
covered individual or foe domestic partner or civil uaifoi parlnm' of the covered 
individual, is a biological parent of foe child; 

2) Bond With an adopted Child during the first twelve (12) raonfos afieredaeement of the 
child for adoption with the covered individual; or 
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3) Care for a Family Member wSfa a “Serious Health GondiUon” supported by certification 
by a Health Care Pro\ider. 

NOTE ; Paid i^m^y leave is not available for a Serious Health Condition afTecting the 
covered otnpIoyee« 


Claims may be filed for six (6) consecutive weeks or for forty-two (42) intennitteait days during a 
twelve (12) roontii period beginning with the first date of the claim. 

Child me^ns a biological, adopted^ or fostin: dtild, stepchild or legal ward of a covered 
ladmdual, obildofadomestic partner of file covered individual, who is less than niDeteen (19) 
year of age or ie aiseteen (! 9) years of ago or older but inoapabie of self'Carc because of mental 
or physical impairment. 

Family Mffltnbgr means a child, spouse^ domestic partner, civil union partner, or parent of a 
co^'ered individual. 


Health Provide means ary^Jefsod licensed under Federal, state, or local taw, or the laws of 

a foreign nation, to proxdde healtit care services; or any other person who lias been aufiiorized to 
provide health care by a licensed health care provider. 

Bepcflf J^te find Peyrnwit . The v««ldy benefit rate for pgM feimly leave is calculated at two- 
thirds ^13) of the employee's average wedbdy wage ty to titemEiximnm amount psyable. The 
current maiamum amount payable under State law (August 12, 20()9) provides the employee 
with $524 per weelL Ibis benefit level may be modified, without notice to employees, by the 
State of New Jecsey. The majdinumbmiefit rate is a4iusted every year by tihe State. The State’s 
paid &mfiy leave program ia fiiruted entirely employee payroll taxes; the Borough does not 
make any contxibutioas to the program. An eligible employee claiming paid fiunily leave 
receives his/her check fiom Iho State’s Division of Ten^raiy Disability hisurance. not the 
Borough. The Borough of Fotf: Dee la never respon^lo for payintnt af paid family leave 
benefits under PELA leave. 

Definition of a "Serionf Health Condition” , 

Serious Health Condition nteanfifth iHiass, iiymy, imptimneit,or|diysicaI ormeata] oaoditioo, 
witicb reipures uipationt care in a hospital, h^ice. or resi^t^al inodic&I care tecali^ or 
Continuing Medical Tfcatment or Continuing SupetrvJalon by a Hshltii Cere Providw. 

Continuing Medical Treatmem or Cointiiming SupttVBBOn hv a HealtiLG are Prouder meyw; 

1) A period of iCBoapacityCih^i^ inability to woii:^ attend sdhOeA or pei^Mlo. regular d^fy 
aetivitles due te a Serious tiegitb Conation) of moie titan three oonsecirtiye days, and 
any s^equeot treatment M' period of incapa^^ retetipg to tiie oante condition t^t also 
involve: 
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a) Treatanait two or more daies by a Health Care Provider; or 

b) Treaimenf by a Health Cane Provider on one occasion, which results in. a 
regimen of continuing treatment under tbe supervision of a Health Care 
Provider; 


2) Any period of incapacity due to pregnancy, or for prenatal care; 

3) Any period of incapacity or treatment for such incapacityduc to a chronic Serious Health 
Condition; 


4 ) A period of incapacity, which is permanent or long*t«m, dire to a condition Ibr which 
treatment may not be eflfective where the individual is under Continuing Supervision of, 
but need not be receiving active treatment by a Health Care Provider; or 

5} An>' period of absence to receive multiple treatments by a Health Care Pro^dder or by a 
provider of hwdtii oaxe services under orders of^ or on referral by a Health Care Provider, 
either for restorative surgery after an accident or other injury, or fbr a condition that 
would litefyresultinapedodofincapacily or more than three ccmsecutive calendar days 
in the absence of medical intervention or treatment. 

Benefits jalmltatlons . The first seven (7J days following tire fifing of a daim is, the w^ting 
week. No benefits can be paid for this week of any part'of the first wedc until benefits have bren 
paid in.each ofthethree(3) we'^inytfodiately following the waitii^ wedc. Iftheperiodofpaid 
foinily leave immediately follows an digiblep-eriod of temporary dlsabilityfortiic individual’s 
own illness, thereia no wMttugperiod for foe paid family leave claim. 

If the employee is receivitig a peilston Winch foe Borou^ conliibuted to oh foe employee’s 
behalf, foe employee’s weekly barefitamaunt will bo reduced tire prorated amouot of the 
pension received during foal particuiar benefit week. 

No paid.fomHv leave b^i^te are pffii»able for : 

• Any pmod the employee receives t^porary disability benefito or aoy benefits foom o 
disability or cash sickness fNX}grarn or similar law of this state or any ofoer state or the 
fedaal governmant; ‘ 

• Aty' period foe employee reemves Unemployment Insurance Benefits; 

• Any pwiod tire employee receive WoricCTS' Compensation Benefits; 

• Any period foe emplojree receives ftxU salary or paid lime off; 

• Any poriod foe en^oyee is vraridng; 
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» Any period ofpaid ftmily leave iivhich did not s&rt ^\iiilc the employee was a cov««d 
individual or within fourteen (14) days of the employee's last day of wodc, 

• Any period ofpaid femiiy leave for the care of a Family Member and the care recipient 
(Family Member) was not under the care or supervision of a healfli care provider, 

• Any period the Mnployee is out of woric due to astoppage of work which csxists because 
of a labor dispute at the claimant’s piece of employment^ or 

• Any period subsequent to bemg discharged by (ho Borough for ^ss mlscooduet 
connected with the work because of a commission of an act punishable as a crime under 
the New J<Hsey Code of Criminal Justice. 


Use of Paid Leave . Prior to taking paid family leave, an emplco^e must 0r«t use up to two 
weeks of any paid vacation time, sick leave, or other leave at foil pay for which the employee is 
eligible. Whenan employee uses paid vacBtion tim^ ^ckleave^ or other leave, the Borough may 
reduce (be en^loyee’s paid foctily leave tntidBineQt (six (Q weeks) the lusnber of 

of paid leave used for v^tion time, sick Icsave, orofoer l^ve at foil pay. F<»' etcample. a 
foil week of paid vacation time, ^ick !eav^ or other leave xu»d the employee will r^ce 
his/her maximum rattitlemeaxt to paid fantily leave seven (7) benefit days. Paid vacation time, 
aek leave, or other leave used ^ foe ethployee for periods less that a foil week will result in a 
reduction of one paid fiunUy leave day for every day of p^ vacation time^ sick leave, or other 
i^ve. The maximum reduction ofpaidiandly lea^ days is fourteen (14) ^ys £tom the total six 
(6) ^roefcs of paid femily leave entitlement. 

1) Mamfenance of Benefits. ^WnletimenurfoveeiBonpaid ianiilvJeave. thcBofoughwill 
maiotam its contefoutiona to die employee’s health iosursnee mider the seme terms as the 
plan in at the time the request is made, for a coveted period of up to six (6) wooka, 

if the ^pioyee is enrolled In the Borough’s health care plan at the time (be request for 
leave is made. If applicable, the enqiloyee will be seaponsiblo for rndkiog timely 
payment to the Bom^h t^his or her titare of the premium cost 


2) ^ecniftl of Paid Tfoae Offi Vacation, personal leave, dok days, and «iy other paid 
time^ff does apt ci$(^ dinfog.^ of tnytaid leave. 

3V Refatrp to Wot^ Except for emblSvees fo key tmdticms as defiited l^ the law($ee 
bedon^ upontfte en^l 0 }^' 6 iet^fo>/c^ahen^y^tsktng^^)pmt^i^i«u^^ 
this policy wfo be fostbied to foe same or lan e^valent potion as held prior to the 
leave, eqfovaiimtp^W beodfito (tinlees foe en^yee Isxui^ic topesfonn the 
6sse3^foiMtioiisoft2^poshioQ.wifo<nvrithoutieascaiahleacc(uai3iodatioiO. Inonl» 
to bezestiaed to the same or an eqfo valent pc^tion, foe cm^oyee tou^totuQiffom leave 
<m foe agreed-upon date. 
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Key Erapjoyw Exception ; The Borough may deny job restoration to certainly highly 
compensated “key” employees. The Borough will endeavor to advise employees of their 
status as a ‘%oy” employee at the time request leave. However, if &c Borough 
deems it necessary to deaiy job restoration to a key employee who is already out on leave, 
the Borough will ioibon die onployee of its int^tlon to so designate the employee and 
will offer the employee the opportunity to return to woric immediately. 

Intermittc atLeavcScfacdule and Notice to the Borouah . Anemployee taking paid family 
leave in connection with a Fanuiy Membw*® Serious Health Condition may take the leave 
inmitniftently as forty-two (420 scp^to days of leave. An canployeesasking intermittiait paid 
femiiy leave fora Family Member’s Serious Health Condition is required to provide eanploytts 
witli fifteen flSl days notice unlesfl: (1) an emergency or other imforeseen circumslanoe 
preclude prior notice; and (2) the ojiployee makes a reasonable attempt to schedule the leave in 
a Rondistt^ive manner. 

Procedure. 

Ncrtfee . An employee intmidu^ to take paid family leave shall submit a written reqoest, 
accompanied medical ocrdScslion if the leave is ^ a Family Member’s Serious 
Health Condition, to hia/het Department Head. Usmg NJ./^>G. 12;21-'3.7 as egui(te, the 
fbllowing notificadQu timeline should be followed v^hen requesting paid &mily leave: 






^th a cewimm or adopted C^d most provi^b the Borough a 

ininiiaum of thiiq' (30) d^ notice prior w commencement of die &iilly 
leave. Failure by die employee to provide this notice wlU result in a 2 week 
(14 day) reduotioo b the claimant's maxunum ahe (6) we^ leave for tiie 
twel ve (12) montii period, vtiUess die time of the leave is unforeseeable or the 
time of the leave clunges for nnforeseeffole reasons. 


SedOMsJgd^ Copdiriofl-Continuous Leavet Aaemoiovee utteodingto 
takeleawetocne fi^SFamily Member wr&aSeriQUsHea^Conditionon a 
continuouJ^ tton-Hfiw?#teot.Wfl protdde The enifdoyw wltfa prior 

notice of the leave in a reasoi^le and pirabtli^hle maatW^, unless an 

em^effoy or t^ier unforoseea (4tcaitnsta(K« prechubs {uior notice. 


• Serioos HerithCbndHiop«> Intermittent Dgayei An employee mtendhigtD 

take leave to oare for Family Member with a Serious Health Condition on an 
inteimitteat basis must provide the employer with a minimum of fifteen (15) 
days notice prior to tl^ commencement of the intermittent family lea^^, 
unless an emogency or otihertmforeseeai cucumstaace poecludes prior notice. 

2) Mcdlcat Certificatioiu Medical, c^ficatioti of tiie need for paid fiunily leave is 
requiredwheFetheleoveisdoetiieSeriousIfoalfhConditioaofaFanrilyMinnbcr. The 
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Borou^ will provide the employee with die api»t?priate medical certificatioii form to be 
completed by the Health Care Provider of the employee’s child, spouse, or parent. The 
certificationmust bclude: (1) the date the Scaious Health condition commenced; <2) the 
probable duration of the condition; (3) the medical iaots willim tlie knowledge of the 
provider of the certification; (4) a statement concerning the need for the CTHployee to 
provide care for file individual; {5^ an cstimate'of the time the employee will need to 
provide care; (6) a statement of the medusai necessity ofanyiatOTnittent leave; and (7) 
the dales of any future intermittent leave. 

The Borough, may also require subscqueaitre-ceriiilcations on areasonablebasis. Failure 
to comply witii the certification requirements result in the delay or denial of family 

or medical leave. If ihe Borough has reason to doubt the validity of the medical 
oortificadon provided by the employee, the Borough may require a second medical 
certifTcalion, at the Borough’s expense. Such certifloatton will be completed by the 
Healtfa Care Provider of the Borough’s choice, but not by a HeahhCaro Provider \\bo is 
regularly used, under contract with, the Borough. If the eocond opinion differs ftom 
the opinion hi the ori^H4l cgrtification, the Borough may require ilsow'n eiqjMise, that 
fire employee Obfcda tile <q>lakmofa tiiirdHeahfa Care Provide! deaigiated or approved 
jpjrttly by the earqjloyer and the employee coacermng the information in die certification. 
Thec^inion of the third Health Cate Providea'^all be floal and binding on the Borough 
and tire employee. 

J. P3lEGNANCYPISABtt.][TO LEAVE 

An mployce may use accrued sick or vacatfon leave for pr^nafloy-dlaability puqjoses but shall 
not be required to exhaust accrued leave b^te taking a leave without pay. 

An employee must exhaust all accrued sick leave to be eligible for private di»bili^ through 
CIGNA In^rstficc. 
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